





THE RECAST OF THE EWC DIRECTIVE: STATE OF THE ART

The first hearing of the Committee on Employment and Social Affairs of the European
Parliament took place on Monday 6th October. The MEP Philip Bushill-Matthews (PPE-
DE) was the rapporteur in this phase of the institutional ‘recast’ process. He underlined
the importance of the Proposals on the issues considered in the joint advice to
- European Parliament and
Council of Ministers agre-
ed by ETUC and
BusinessEurope in August
2008. In fact, the
European Social Partners
themselves have been cal-
ling on the Parliament and
the Council to take their
common views into
account in their considera-
tion of the issues. The
Socialist Group has shown
its reservation with regards
to the acceptance of the
Commission proposal for a
directive on EWC (recast)
of July 2008 as the basis
for the revision, even with
the light of the social
partners' joint advice. On
the other side, the Vice President of the European Parliament, the MEP Luigi Cocilovo
(ALDE-IT), ALDE shadow rapporteur of the EWC dossier in the Committee, has under-
lined that it has been the express wish of the European Parliament, the European
Commission, the French Presidency, European trade unions and employers' organiza-
tions, who have co-signed the joint advice, to have a revision of the existing directive
passed as soon as possible. In order to realize this objective in 2008 or early in 2009,
the Parliament has to take into serious
WITH THE DARK CLOUDS OF ECONOMIC RECESSION  copsideration the above-mentioned advi-
LOOMING, WE NEED STRONGER EUROPEAN WORKS ce, keeping into account the time-factor
COUNCILS AS SOON AS POSSIBLE before the interruption of the institutional
works in the view of the new European
elections in June 2009. The October 2008 ETUC Executive Committee gave broad
support for the outcome of the talks conducted by the General Secretary and Deputy
General Secretary with BusinessEurope, and decided on this basis to ask the European
Parliament to aim to complete its considerations by the end of the year. Otherwise there

is a real risk that the issue could fall through lack of time.
John Monks, ETUC General Secretary, said: ‘With the dark clouds of economic reces-
sion looming, we need stronger European Works Councils as soon as possible and |
hope that this consideration can guide the European Parliament in its work.” On 21th
October 2008 the group of coordinators met again and decided to adopt a fast
procedure, allowing, in principle, the approval of the report by the plenary session of
December 2008. The 30th October has been fixed as the deadline for the parliamentary
groups to submit amendments. Green party and G.U.E. Have already submitted theirs,
other are expected from PSE. Amendments will be discussed and voted in the
Committee on Employment and Social Affairs on 17th November. The report should be
discussed and voted during the December 2008 plenary session, on time for the Council

to approve it under the French presidency.
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BE BRAVE !l

Antje Orentat, Chair of the European Works
Council /Supervisor of British Airways, share her
experience as an employees' representative: not
an easy role to fulfill, in the current framework! “

Would you accept to write an article for us on your
job and your experience within the European
Works Council ?” . That is how | was contacted. Do
| really want to do it and remember over and over
again my experience of the last two years? No
way! Certainly not!

It took quite some time before | could make up my
— mind and decide if, and to what extent, | would tell
my tale anyway ... to give courage to those women and men who are struggling like me!
Since 1999, | have experienced exciting, but also depressing times in the European
Works Council of British Airways, certainly like many of my colleagues in the EWCs of
their companies. When | was appointed Chair of the EWC, in 2005, | had to cope inten-
sively with depressing hardships, and this allowed me to draw some lessons. The main
problem was (and still is today) that information and consultation must be provided in
due time, and that information should be exhaustive.

Indeed, too often the EWC was involved only at a late stage, or insufficiently, or not in
a serious manner in the most diverse situations. And to make things worse, the transna-
tional character of various projects has steadily been questioned, if not denigrated.
Like nails, a subcontracting project of passenger services in the airports drives out ano-
ther one. Is it every time a “national affair’? We dared doubt it. At a certain moment, it
overstepped the marks and we have decided to claim our participation rights. In
Brussels (as our EWC agreement is based on Belgian law) the Labour decided in our
favour and ordered British Airways to discuss the Vienna project “Outsourcing Vienna
Airport” with us before its implementation.

All is well that ends well then ? Not at all: that was only the first of many problems!

During the following two years, we experienced how, in my function of President, | have
been steadily attacked in order to weaken and diminish bodies such as the EWC and
the General Works Council in Germany.

Warnings, suppression of my secretary’s job, prohibitions, wage suppression, up to
guestioning of any need for my role: such manoeuvres have characterised my daily
work between November 2006 and June 2008.

How many times haven’t we been tempted to secretly examine whether it would not be
easier to renounce and abandon, selecting the most comfortable way ? But we were
determined to persevere and continue the struggle for our rights !

We would not have succeeded alone: we have been able to resist only thanks to the
help and concrete support — i.e. financial, juridical, political and moral — of the trade
unions like Ver.Di and ETF, and a lot of others. This help has been consistent and mani-
fested in many different ways. And our smart information policy within the company con-
tributed in a decisive way to our success. In June 2008, we — that is the General Works

Council — managed to conclude an agreement on future reasonable co-operation with
the management at all levels, and we were eventually able to devote ourselves to a
greater extent to our activities as workers’ representatives. Information and consultation
are permanent topics for our EWC. As you know, we don’t want to rest on our laurels
and already that gives us some respectability! The lesson is clear: Perseverance in
action, combined with a number of supporting activities, constitutes an indispensable
guide to have a good chance of achieving one’s goals in such situations and to have
one’s rights respected. No doubt, this is a rocky road, but it is worthwhile.

Therefore we recommend: Be brave!

Issue 4 - November 2008 - www.sda-asbl.org



NEWS FROM THE TRADE UNIONS WORLD

WORLD DAY FOR DECENT WORK: INTERNATIONAL MOBILIZATION OF TRADE UNIONS ALL
OVER THE WORLD

7th October has been an important day for international and European trade unionism:
hundreds of demonstrations took place in more than 100 countries, in Europe and in any
continent - under the coordination of ITUC and ETUC - in order to promote decent work
for all and substantial change of direction in the governance of global economy. During the
sit-in in Brussels, Guy Ryder, ITUC General Secretary, has underlined that “Working peo-
ple have had enough of policies which have delivered vast wealth to a tiny few who have
profited from lax or non-existent regulation of financial markets, while those who actually
produce the goods and services of the real economy have seen their wages stagnate or
fall.” John Monks, General Secretary of the ETUC has stressed the European value of the
day, pointing out that workers' rights are under attack even in “social Europe”, as it is clear
from the last sentences of the European Court of Justice and certain proposals of directi-
ves, in particular the one on working time (see the video www.etuc.org/a/5411). The
demonstration had its higher momentum in Paris: it has been organized by French trade
unions, in the context of the French EU Presidency semester, but national trade unions
organizations from all over Europe where present too — underlining the cross-national
dimension of the initiative and the demands. Worries have been expressed concerning
the economic crisis and the future of employment. The responsibilities of the dramatic
financial situation are clear, and the consequences can not always be paid by workers.
The consensus around the European project named “Social Europe” needs to be stren-
gthened and developed, along with quality public services. Facing the economic and
financial crisis and the challenges deriving from global economy, trade unionists have
stressed the importance of trade union solidarity all over the world: more and more fre-
guent decentralizations and restructuring processes do not have to bring to division but
have to be faced as occasions to combine interests and to relaunch unity among workers.
To see the special October 7 videos, see: http://www.youtube.com/ITUCCSI

HumaN RIGHTS AND DEMOCRACY IN THE EUROPEAN
NEIGHBOURHOOD: SAME AIMS, DIFFERENT ENVIRONMENTS

bourhood Policy

Through the European Neighbourhood Policy (ENP),
the EU aims to build a deeper political and economic
relationship with its neighbours to the east and south,
supporting their reform processes. The EU offers these
partners the chance to develop an increasingly close
relationship based on a mutual commitment to common
values. This was discussed on the 15th of October 2008
in the Seminar organised by PSE with the aim to find a
place of the human rights dimension in the ENP, in
terms of development, democratic achievements and

' historical backgrounds. The seminar was divided in two
panels, the first dedicated to Eastern relationship and the second one to the relationships
with Mediterranean region. The ENP East can basically be divided in two categories. The
first includes Ukraine, Moldova and Georgia. These states have clearly indicated that they
want to join the EU, but they will have to be able to fulfill the Copenhagen criteria. The
second category is formed by states where individual freedoms are not always guarante-
ed (Azerbaijan and Armenia). The situation in the South is someway different. Many have
a bad record of human right violations which are still continuing. Most ENP-partners have
not been able to solve the poverty problems and have a tradition of repressing Islamic
movements. What the role for the EU? Promoting democracy and human rights using a dif-
ferent approach in each area by a soft power that consists in an open dialogue, democratic
processes, and creating transparent societies with an appropriate anti-corruption legislation.
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NEWS FROM THE EUROPEAN INDUSTRY FEDERATIONS

EMF= - EMFE — EUROPEAN METALWORKERS FEDERATIONS

RECENT RENEGOTIATION OF ARTICLE 13 EWC AGREEMENT OF SIEMENS GROUP

Following the company regional organizational set-up in clusters and sectors, the inno-
vation of the new agreement involves the representation of those regional
clusters in the yearly plenary meeting (only one) of the Siemens Europe Committee
(SEC, as it is called the Siemens EWC): in addition to the SEC members and
representatives of group management, representatives of group companies and of
selected regional companies and operating groups will participate in the annual
meeting. In addition, cluster meetings of the clusters North West Europe, South West
Europe and Central Eastern Europe will take place once a year at intervals of approxi-
matively six months to the SEC meetings.

This provision represents the establishment of a second yearly meeting, as requested
by trade unions since a long time.

An executive (selected) committee has been created with coordination tasks, and it is
composed by the chair and deputy chair of the SEC and three other members which
represent the European clusters North West Europe, South West Europe and Central
Eastern Europe. Current restructuring process under way:. Siemens management
announced during late June a restructuring program aiming at 17.000 jobs
worldwide, of which 38% in Germany, 25% in other European countries, and the remai-
ning 37% in the non-EU countries.

The extraordinary SEC-meeting was scheduled only for August, 1st. The EMF
organized a trade union coordination meeting, with participation of the IMF, on July, 17th,
where information about the situation in the different countries were exchanged.

A common campaign of protest letters was agreed during that meeting. Trade unions’
understanding is that Siemens management wished to counterbalance the income
generated by the sale of VDO by the costs generated by a restructuring program.
That is the reason why the so-called “SG&A” program is to be finalized by 30th
September. IG Metall in Germany was at the time of the meeting already involved in
bilateral talks with German Siemens management, and on July, 21st, a preliminary
agreement was reached fixing the outline of future talks for Germany. Amongst other
details, a guarantee for German production sites for 3 years was obtained. Somewhat
controversial was the canceling of the scheduled European demonstration in Erlangen
on July 23rd by IG Metall.

During the following days, the plan to close the plant in Prague was communicated to
the workers’ representatives. A second EMF trade union coordination meeting was
then held in Prague on August, 19th. The participating unions agreed to exchange on
frequent basis information on their local situation, and that the preliminary agreement
reached in Germany was to be regarded as a standard for all the other negotiations to
take place on other Siemens sites in Europe. An European protest demonstration with
participants from all over Europe took place in Prague on August, 20th, with an impor-
tant mobilization of not only the local Siemens employees, but also German colleagues
from IG Metall. As a result, an acceptable agreement was reached with Czech
Siemens management about the future of the threatened plant in Prague. An acquirer
was to be searched with priority, and a guarantee for the concerned workers was
signed by OS KOVO and Siemens management.

At this time, the process of the overall SG&A program is still ongoing.
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EE
BEE ETUF:TLC EUROPEAN TRADE UNION FEDERATION OF TEXTILE, CLOTHING
B AND LEATHER

BIG (BEAULIEU INTERNATIONAL GROUP) BLOWS HOT AND COLD

After several months of negotiations, a consensus was finally reached on 28th
February 2008 between ETUF:TCL and EFBWW and their respective members on the
one side and the management of BIG Group on the other on the revision of the EWC
Agreement of Beaulieu International Group. The multinational, a European leader in
the production of floor covering (carpeting, parquet ...) and home decoration textile, is
also one of the most prominent global actors in this branch (China, United States,
Norway ...). The new text comprises a number of breakthroughs as compared with the
previous one. A partly joint trade union training was even scheduled for 1st — 2nd
October. Unfortunately, by the end of September, the management was to inform the
Belgian trade unions on its intention to close Berry Yarns in Ninove and suppress over
200 jobs in Wielsbeke. The ETUF:TCL expresses its solidarity with the workers in their
struggle against these measures decided by the management.

% EPSU — EUROPEAN FEDERATION OF PUBLIC SERVICE UNIONS
[ S—

GAaz DE FrRaNCE EUrROPEAN TRADE UNION GROUP AGREES MAIN PRINCIPLES OF
CORPORATE SoOCIAL RESPONSIBILITY AND FINALISES THE AGREEMENT

On 14 May 2008, Paris, the European trade union group in Gaz de France, one of the
largest utilities multinationals, held its second negotiating meeting on the drafting of a
Corporate Social Responsibility Group Agreement. It was a positive and constructive
meeting. Most of the trade union demands to the draft agreement have been taken on
board by management, such as a broad scope of application, broad coverage of all
working conditions including wages, social procurement, establishment of a follow-up
committee including trade union representatives. Some issues needed further discus-
sions, notably references to the EU legal framework including collective agreements,
protection and equal treatment of trade union representatives, terms of reference of
the follow-up committee.Management, expected to make new proposals on the above,
fixed a further meeting in Paris, last June, starting with a trade union preparatory
meeting in the morning and plenary with management in the afternoon. Didier Baur,
EPSU president of the European social dialogue committee gas and EPSU officer
Nadja Salson represented EPSU. The final version of the agreement has been signed
on 2nd July 2008, and it is available in several languages at the webpage:
http://www.epsu.org/a/3941 For further information http://www.epsu.org/a/3806

FIRST MEETING OF THE SECRETARIATS OF THE EWCs oF Suez AND GAz DE FRANCE

For the first time since the merger in July, the secretariats of GdF and Suez met, 4
September 2008, in Paris. The Secretariats introduced each other and explained the
work that has been undertaken in both EWCs. They also compared the EWC
agreements and the functioning and practice in each EWC. The members of the
Secretariats further considered the main lines to work on to improve on the existing
EWC agreements. They discussed ideas on the negotiating delegation to come to one
EWC and prepared for a joint seminar 17-18-19 September. For further information,
consult the Suez- GdF section on EPSU website: http://www.epsu.org/r/260
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UNI-EUROPA UNION NETWORK INTERNATIONAL

JOINT DECLARATION IN TEMPORARY WORK AGENCY SECTOR

UNI-Europa and Eurociett - social partners in the temporary work agency sector - agreed
a joint declaration on a draft directive on working conditions for temporary agency
workers. A key clause in the declaration would ensure workers placed in companies
by temp agencies are entitled from day one to the basic conditions of the company
employees they work alongside. Ten days later EU Ministers agreed to proceed with
the directive - including equal payment. Unions welcomed the move but will fight in the
Parliament simultaneous moves to ease restrictions on overtime.

For further information:

bernadette.segol@uniglobalunion.org

UNIONS GETTING MORE PRO-ACTIVE IN EUROPE

Unions are urged to become more pro-active in dealing with a European Union where
the proportion of national wealth going to workers is falling, where inequalities are
growing and where judges are writing the laws of cross-border labour disputes. “It's
not enough to react - we urgently need an agenda and stop reacting piecemeal to what
the Commission is doing,” UNI-Europa President Frank Bsirske told the regional
executive in Istanbul. There were calls to halt competition to bid down corporate tax
rates between EU states. (bernadette.segol@uniglobalunion.orq)

TOUGH ROUND IN GERMAN COMMERCE

Germany's commerce employers' associations are conducting what seems to be a
collective agreement busting campaign with demands for major concessions from
ver.di. In spite of a resilient German economy the employers want to scrap payments
for working unsocial hours. This would hit the earnings of many workers and would
come in the wake of longer opening hours. (jan.furstenborg@uniglobalunion.org)

EWC NEGOTIATIONS IN UNI-EUROPA

The call centre company TRANSCOM has sugned its EWC agreement on 2nd July
2008, in Barcelona, Spain. An SNB has been set up in another call centre company,
SITEL. On 6 May 2008, 12 representatives from 11 countries met management in
Waltford, UK. UNI-Europa will advise the employee representatives all along the
negotiations. For further information: ivonne.jackelen@uniglobalunion.org

,’ EFFAT- EUROPEAN FEDERATION OF FOOD, AGRICULTURE AND TOURISM
TRADE UNIONS

WORKERS REPRESENTATIVES OF EWCS IN THE TOBACCO SECTOR SUPPORT A QUICK
REVISION OF THE EWC DIRECTIVE

Representatives of the workers from the tobacco industry, including the European
works councils of British American Tobacco, Japan Tobacco International, Philip Morris
International, Scandinavian Tobacco, Swedish Match, Altadis and Imperial Tobacco,
on the light of their practical experience of activities of European Works Councils in
this sector, support the joint advice of the European social partners as a means to a
quick and targeted revision of the existing EWC Directive.

For further information:
http://www.effat.org/files/f5bbc926587da8a874f4d25911265c2f 1222766739.pdf
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NeWS SDA - INFOPOINT: WORKERS' PARTICIPATION PROJECTS .

EC BubGET HEADING 04.03.03.03

The VP/2009/003 call for proposal, concerning the 04.03.03.03 budget heading on
information, consultation and participation of representatives in undertakings, is expec-
ted to be officially published in the coming weeks.

This financial instrument puts at the disposal of social partners a large amount of
resources which can be used to finance activities aiming at strengthening the informa-
tion and consultation processes at (national or multinational) company-level. These
actions must be transnational coordination projects and can take various forms: trai-
ning activities, exchanges of best practices, studies, seminars, conferences, develop-
ment of communication tools.

As in previous years, the deadlines for the submission of applications should be fixed
around those dates:

. mid-March 2009 for operations commencing no earlier than end of May 2009;
. early September 2009 for operations commencing no earlier than early
November 2009 and no later than mid-December 2009.

All organisations potentially interested in participating in such projects are however
encouraged to start working now on their project proposals and liaising as soon as pos-
sible with their partners, with a view to submitting an application in March 2009.

You are also encouraged to call upon the free assistance of INFOPOINT experts, by
sending draft versions of your projects, and requesting clarifications if necessary, to the
following address: sda-asbl@etuc.org. Alternatively, you are invited to consult the
vademecum on the use of this budget line (application process), which you can find at
the following webpage: http://www.sda-asbl.org/testiPdf/VademecumEN.pdf .

JOINT TRAINING SEMINAR FOR FERRErRO EWC MEMBERS: THE ROLE OF EWC FOR
SUSTAINABLE DEVELOPMENT

The annual joint training of the the food company Ferrero has become a fixed appoin-
tment. The one which took place in 2008 has been held on the theme of the sustaina-
ble development and of the role that EWC can play facing a challenge which has been
recognized as a global urgency nowadays. Sustainable development strategies,
implemented through authentic and effective paths of corporate social responsibility,
in fact, represent the only possible choice for a global development model to be pro-
ductive and non-destructive. In this view, workers' information and consultation are
main and indispensable tools to smooth the necessary strategic and organizational
changes within enterprises. The training focused on the respect of workers' funda-
mental rights and the implementation of the CSR codes for sustainable development
in the frame of globalization strategies. EWCs are recognized as a natural forum for
the discussion of themes such as CSR and sustainable development: they have often
signed, along with European Industry Federations and Global Unions, international
framework agreements in these regards. They represent the only form of workers'
representation within the enterprises at European level, and therefore they are in
charge to share such themes as founding features of the culture and the strategies of
the company. The Ferrero company has always been oriented to the production rather
than financial investments. Its growth and internationalization process has been
based on the acquisition of new undertakings, on the launch of new products and the
enlargement of its markets. Ferrero has also dedicated quite an attention to innova-
tion and research, structuring them also within the enterprise, and designing specific
strategies in this sense. The company commitment in terms of environmental sustai-
nability is evident in the new strategies towards a reduction of energetic dependence,
through auto and co-production. uliano.stendardi@cisl.it
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TRAINING SESSION FOR AXA EWC

AXA's EWC members and substitutes, over sixty colleagues, discussed with
management the company's development in Central Europe and Axa's objective of
becoming the preferred employer.

UNI Finance's Oliver Roethig said: "The ever more international character of the finance
industry - as well as AXA itself - requires a transnational framework of industrial
relations. We need a worldwide network of unions and workers' representatives within
the group. The EWC and the commitment of management to social dialogue are a solid
foundation for such a development. It is also a prerequisite for Axa to become the
preferred employer."

The meeting took place in Warsaw/Poland from 7 to 9 May.
(oliver.roethig@uniglobalunion.orq)

NEXT EVENTS

“PARTICIPATION BY WORKERS AND WORKERS’ REPS: KEY TO SUCCESSFUL RISK ASSESSMENT’

International conference on 26 and 27 January 2009, ITUH Auditorium, 5 Bld. du Roi
Albert Il, 1210 Brussels

Risk assessment is a vital stage in the organization of preventive health and safety. A
failure to proactively assess the potential impacts of working conditions means real
prevention is not taking place, just systematic reaction to risks that have already shown
up by killing or incapacitating workers.

In the debates on Community strategy, the ETUC has consistently argued for a tho-
rough risk assessment that results in workable preventive plans. ETUC opposes calls
for deregulation (or “better regulation”) aimed at cutting down the scope of this emplo-
yer's duty. ETUC has also always pressed for participation by workers and their repre-
sentatives, in order not to have a tick-box, take-it-or-leave-it evaluation by outside
experts who carry out risk assessment as a commercial business. The Bilbao Agency's
European Weeks 2008 and 2009 are on risk assessment. There can be no quality risk
assessment without worker input. We mean to make this a prominent thread across all
the activities planned for the European Week. It is also a priority of the European Trade
Union Institute (ETUI) Health and Safety Department’'s (HESA) research programme.

The conference, organised with the financial support from the European Commission
has two main aims: for European trade unions to exchange experiences of risk asses-
sment schemes that have enabled effective participation by workers and their reps; to
ask tough policy questions about the “Better Regulation” campaign’s aim to cut down
workers' rights to be informed, consulted and have an active say in prevention policies.
Interpretation in English, French, Dutch, Polish, Spanish and Italian.

Please check the invitation sheet for reqistration and further information.

WORKERS' PARTICIPATION TO CORPORATE GOVERNANCE

Workshops cycle, every first Monday of the month of December, from 12:45 to 2:00 pm,
at the Salle Vives, Chaire Hoover, Collége Dupriez, 3rd floor, U.C.L., 3 Place
Montesquieu, B-1348 Louvain-la-Neuve.

Can participation practices within companies influence the employees’ well-being? Do
participation policies within companies, mainly adopted for the purpose of economic

performance, have other side-effects on employees? The workshop in question, organised
and chaired by Patrick GUIOL, politologist and expert in the history of participation in
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France, President of the Association for the Promotion of Shared Management
Companies (APL-SAGP) will take place from 12:45 to 2:00 pm, every first Monday of
the month of December, at the Salle Vives (Chaire Hoover, Collége Dupriez, 3rd floor,
U.C.L., 3 Place Montesquieu, B-1348 Louvain-la-Neuve) will try to provide
answers.The above-mentioned questions will be addressed at two levels: the first one
is related to the opinions and attitudes of employees, the second one to the mental suf-
ferings at the workplace and to their impact on health. Two surveys conducted at dif-
ferent intervals have prioritised the criterion of governance upon legal status. They
compare several samples of companies opposed by their human resource manage-
ment (“participatory” versus "authoritarian”). Significant contrasts may appear between
both groups. Such differences are almost always in favour of employees of participa-
ting companies in terms: of optimism towards the future, of political choices, of toleran-
ce, of satisfaction in social relations, and of recreational activities or consumption of
culture. The second survey reveals the extent to which an authoritarian management
opposed to dialogue and a poor social climate have an impact on the of workers’
health. A clear difference emerges here, just as in socio-cultural practices. Again, the
issue of "recognition”" appears as a crucial one. A distinction between Male / Female
also looks as highly significant.

Working languages: English or French, depending on the speaker's language

For further information, please contact the organisers: Isabelle Ferreras or Axel
Gosseries or Gregory Ponthiere

RECENT EVENTS

TRAINING THE ALLIANZ SE WORKS CoOuUNCIL

The German insurance company
ALLIANZ has adopted the legal
form of a European Company as
one of the first large exchange-listed
company in the course of the cross
border merger with the Italian group
' RAS Holding S.p.A. By adopting the
European Company  Statute,
ALLIANZ SE also committed itself to
"an intensive dialogue between the
management and the employee
representatives and their unions." In
order to fulfill their mandates, 37
employee representatives from 24
countries, entitled to be members of
the SE Works Council with the "right
to be informed and consulted with
respect to cross-border matters",
participated in a training session
organised by the Education Department of the European Trade Union Institute with the
assistance of Ver.di, in July 2008. The seminar moved from the fact that representatives
in SE Works Councils and in EWCs need to understand both information provided by
central management and the views and the expectations from other representatives
especially from those stemming from very different representation systems. Although
most European countries share common objectives regarding what is called the "Social
Dimension”, the ways to practice social dialogue vary quite a lot from one country to an
other. Therefore the focus was on the exchange of information and on intercultural com-
munication: the participants were asked to present how issues related to outsourcing, fur-
ther training, distribution of working time, etc, are handled in their respective countries,
and to reach common views on several cases illustrating cross-cultural communication
issues in representation contexts.

www.conf.etude.org/~jean-claude le douaron/allianz/ or jcledoua@etui.org
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PUBLICATIONS

] o~ CoMPETITION OR COOPERATION? THE FUTURE OF
FRIEDRICH ) Y ;ﬂ ¥ | RELATIONS BETWEEN UNIONS IN EUROPE AND THE
EBER Pt <l 1

STIFTUNG cores B UNITED STATES

e e Trade Union Program

BRIEFING PAPERS  responsiole: rudolf traub- rmerz www.fes.de/gewerkschaften The neW FrledI’ICh—Ebert—Stlftung Br|ef|ng Paper NO 7

on international trade union cooperation. Interesting reading for EWC coordinators and
others... Available in English and other languages from the web site of FES.

SOCIOLOGIE DU TRAVAIL: LES RELATIONS PROFESSIONNELLES, A. BEVORT
AND A. JOBERT, EDITORS. ARMAND CoLIN, 2008

The extension of globalisation and the delocation processes triggered by
both market and profit rationale could have an adverse effect by negating the
structural importance of industrial relations. This study adopts an innovative
approach towards a possible democratisation of industrial relations in
France. www.armand-colin.com/livre/270965/sociologie-du-travail-les-rela-
tions-professionnelles.php www.armand-colin.com

MEMORANDUM EUROPEAN WORKS COUNCILS: RECOMMENDATIONS FOR
POLICY MAKING BASED ON CURRENT EXPERIENCES

The ETUI unveiled its last publication on EWCs during an event on the revi-
sion of the EWC Directive (94/45/EC) which took place in Brussels on 8th
September. The meeting was attended by the eighteen academics from
across Europe who contributed to the Memorandum, representatives of the
social partners (Reiner Hoffmann for the ETUC; Jargen Ronnest for BUSI-
NESSEUROPE) and MEP Philip Bushill-Matthews who will act as rapporteur

for the issue during the passage of the revised legislation through the European Parliament.
The Memorandum outlines a series of recommendations for policy making regarding EWCs
based on fifteen years of research on how they function in practice. Its aim is to promote bet-
ter functioning EWCs via a stronger and clearer legal base at a time when the social partners
and European legislators are aiming to make progress on this important piece of legislation.
For more information contact Norbert Kluge (nkluge@etui.org) or Romuald Jagodzinski
(rjagodzinski@etui.org). German and French versions will be available soon. You can also

download the Memorandum from www.etui-rehs.org
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